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TalentScreen

Hire the Right People Quickly

Frustrated with high turnover and the lack of qualified, interested job candidates?

Focus on qualified, interested people with our quick and efficient TalentScreen. Reduce your cost to hire and have
qualified candidates ready to interview, scheduled right in your calendar!

Hassle-Free Recruitment Process

Qualification Consulting — Identify the most desirable people
Social Media Branding — Find valuable Social Media for your
brand awareness

Sourcing Coordination — Build a pipeline of qualified people

Interview Only Qualified, Interested Candidates

From position definition through interview appointment setting, TalentScreen is your solution.

v Job Postings — Expertly define qualifications, intangibles and post on traditional and non-traditional portals

v" Relevant Candidate Screening — Resume review, email, phone follow-up to identify viable, interested candidates
v' Interview Appointment Setting — Appropriate candidates are scheduled for you with face to face interviews

Your Data and Information is Available at a Glance

View the progress of your hiring initiative quickly and easily.

v" Dashboard — Have the current position and candidate status at a glance

v Tracker — Screened candidates are listed in a Tracker with resume links and
ranking, shared daily

v/ Career Page Maintenance — Your career page will be updated with current
openings for optimum recruiting use

Social Media Recruitment Strategy

Target active and PASSIVE candidates and build your brand with traditional job portals and social media sites.
v Screen Your Candidates — Review their social media presence to see if they match your values and culture
v Showcase You Company — Your culture will gain followers and attract desired candidates

v No Cost — Social media is a no-cost option to enhance the recruitment process

Cost Savings and ROI

v' Example — We screened 1685 resumes | Contacted 603 candidates | Sent 213 qualified candidates
v Results — Multiple, fast, efficient hiring is the result!

v Cost Savings — Customers state this have saved them over 33% in hiring expenses

v' Database — We have over 20,000 people in our database with candidate information
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Contact us now for a quick demonstration!
Phone: (513) 486-6323 or 513-IT-ONE-2-3 Email: ciometrics@ciometricslic.com

ciometrics@ciometricslic.com | 513.486.6323 | 10999 Reed Hartman Hwy, #134 Cincinnati, OH 45242 | ciometricslic.com




